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Allenton Big Local Partnership Group (ABL Group) 
14th August, 1.30pm, St Martin's Hall 

 
 
 

 

Attendees  
 

Name Representing Present (P) 
Apologies (A) 

 Joe Russo Resident / Enthusiasm – Chief Executive P 

 Margaret Woodbridge Resident / Nacro Osmaston Family Project Manager P 

 Sue Davies Resident P 

 Joan Reed Resident P 

 Edith Lang Resident A 

 Cllr Ranjit Banwait Councillor Boulton Ward P 

 Imke Goalby Neighbourhood Manager P 

 Jim Joyce Derby Homes P 

 Cllr Mark Tittley Councillor Alvaston Ward A 

 Cath Harcula Derby Adult Learning P 

 Sgt Darran Burford Safer Neighbourhood Team, Derbyshire Police P 

 A/ Sgt Hawley Derbyshire Police P 

 Bill Badham Big Local Rep A 

Minutes Kim Bell Coordinator P 
 

 

 
 

  Action 

1.  Welcomed new members 
Apologies received and accepted from Mark Titley, Edith Lang and Bill Badham 
 

 

2.  Delivery Plan was discussed and in particular the following: 
 
Strengthening the community 
Community Hub - Margaret advised that the community cafe in Allenton had shut down 
due to change of ownership of the kitchen.  All agreed that a hub would be a great idea 
for the area.  Enthusiasm are in the process of purchasing the property. 
 
Enhancing existing facility - Joan is in the process of obtaining information about the 
groups who currently use the centre but due to holiday period this is proving difficult.  
This will hopefully be provided in September. 
 
Community chest - Discussions took place about how this money could be allocated 
and the amounts that could be applied for.  It was agreed that this would require more 
detailed discussion with advice from Imke and Jim due to their experience of awarding 
funds (Neighbourhood Board funding and 'Helping Hand' funding).  Everyone agreed that 
the principle of a community chest and the amount of £10,000 each year was right for the 
area. 
 
Improving life skills 
Families - Derby Adult Learning currently offer courses that could benefit families that 
will be supported, such as budgeting, e-safety, computer skills etc.  It was agreed to put 
in an extra £2K each year to ensure that if during support work, particular needs are 
identified then the families would be supported to access courses or bespoke courses 
could be provided. 
 
Creating Opportunities for training and employment  
Reducing barriers - It was acknowledged that although those under 25 have 
government provision for employability skills training, the quality of this and the 
effectiveness was not always as desired.  Therefore, although there was a recognition 
that those over 25 may be a group in particular need of assistance, we should also make 

 



Page 2 of 3 

 

sure that we are able to help younger groups if they need additional support to that 
provided by the government. 
It was suggested that the term 'Job Club' may not be the best name (due to negative 
connections) and this would need consideration. 
 
Creating Opportunities for local residents - The Group agreed with the principle of the 
activity of providing local people with the opportunity of gaining work skills, experience 
and even the opportunity of a future reference. 
 
The request from Ethiprint for assistance with training costs was discussed and the group 
felt that for any funding to be given, a requirement would have to be that local people 
were taken on and not just that a company would 'try' to recruit local people.  The group 
agreed that it was a balancing act between supporting businesses who 'could' provide 
employment for local people and ensuring that local people did benefit from funding.  The 
group agreed that giving money to a business in the expectation that they were hoping to 
expand and would try and recruit local people, did not fit the priorities identified.   
Therefore the request from Ethiprint required more discussion and an idea of the costs 
involved. 
 
It was suggested that perhaps the ABL Group could design a 'programme' that was 
offered out to local employers to deliver and an example was given where this has been 
successful in another area of Derby.  It was agreed that this required more consideration 
by the group and the example discussed could provide a model to work with. 
 
Governance Structure 
 
Membership of the group - The partnership group requires more residents to help to 
ensure it is representative of the area. 
 
Chairing - The partnership group voted for Joe Russo to remain as Chair of the 
Partnership Group.  The position of chair will be elected again at the AGM in 2014 
 
Quorum - The group agreed that to be quorate the majority of the partnership group 
would need to be present and the majority of those present would need to be residents 
for any votes. 
 
Admissions to the public - The group discussed opening the meetings to the public, at 
this point there was no agreement.  The agendas and minutes will be made available to 
the public but it was thought that at this point opening up the meetings may make open 
and free discussions more difficult.  This will be reviewed at a later date.   
 
Partnership Member Agreement 
It was agreed that all members will be required to sign up to a code of conduct.  This was 
discussed and it was suggested that there should be some way to vote people off the 
partnership group if they are not attending or participating. This will be included in the 
partnership section of the plan. 
 

3.  Communications 
 
Allenton Big Local Event 3rd October 2-6pm - The Enthusiasm bus will be parked up at 
the Allenton shopping area and the aim will be to let people know the details of the Big 
Local Plan 
 
Website - Derby Homes have agreed to help with the website.   
Action: Kim Bell to help to update the content and work with Derby Homes to update the 
website 
 
Logo - It was agreed that a logo will help to give Allenton Big Local some identity.  Derby 
Homes have helped to design some logos and these will be emailed out to the group and 
a vote taken on the one to use. 
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Perceptions and 'Telling the story' - The group discussed the work of a company, 
'Social Sense', who could help ABL with changing the negative perceptions in the area 
and in helping to 'Tell the story'.  This could  start with working with pupils at Merrill 
Academy.  Social Sense could also be used during the AGM to gather feedback and 
ensure that the partnership are focusing on the right priorities and activities.  This 
requires further information and detail but the Partnership group agreed to budget in £8K 
per year over the next 2 years 
 

4.  Next meeting date - 18th September 1pm to 3pm, venue to be advised.  

 


